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1  Introduction: 

1.1 The Käte Hamburger Kolleg:  

A great success for the North Rhine-Westphalian research community is the impending Opening of 

the Käte Hamburger Kolleg “Political Cultures of World Society” a Centre for Global Cooperation 

Research. An international panel of experts recommended to the German Ministry of Education and 

Research (BMBF) to set up the Centre for a period of six years. The Kolleg harks back to an initiative 

of the Institute for Advanced Study in the Humanities (Kulturwissenschaftliches Institut, KWI) in Essen 

and will start work in Duisburg in February 2012. Also involved in the project are the German 

Development Institute (Deutsches Institut für Entwicklungspolitik, DIE) and, for the University of 

Duisburg-Essen (UDE), the Institute for Development and Peace (Institut für Entwicklung und Frieden, 

INEF). 

The International Kolleg will focus on the possibility and potentials of global cooperation. As an 

intellectual laboratory, its aim is to explore plausible designs for a culturally diversified world society 

and a global policy shaken by multiple crises and struggling for legitimacy. The Centre will be 

different from current approaches in four main respects: 
 
• first, in its interdisciplinary approach to understand cooperation among individuals, cultures, states 

and societies, 

• second,  in its strong basis in regional research and in the theory of democracy, 

• third, in its wide horizon in terms of the history and comparison of cultures; and 

• fourth, the sectoral expertise will be honed in on current decision-making processes. 

 

The Centre will be headed by Tobias Debiel (INEF/UDE), Claus Leggewie (KWI) and Dirk Messner 

(DIE). Divided into four clusters, researchers and internationally renowned fellows will introduce 

research perspectives from a wide range of disciplines – from the social and natural sciences and the 

study of civilisation and from the fields of policy-making, advocacy and consultancy. The fellows will 

develop interdisciplinary processes of discussion and research. They will identify and analyse the 

obstacles to and opportunities for global cooperation and the normative foundations of a culturally 

diversified world society, particularly with regards to selected fields of global governance (such as 

climate change, state sovereignty and intervention). 

In preparation for the launch of the Centre, DIE, INEF and KWI are organizing a series of workshops. 

These are kindly supported by UDE’s Core Research Area (Profilschwerpunkt) on the “Transformation 

of Contemporary Societies” which focuses on emerging orders in the globalized world of the 21st 

century.  

The workshops aim to discuss selected parts of the Centre’s research agenda with internationally 

reputed experts as well as with colleagues from the three institutes, from the UDE and other 

partners. 

 

1.2 The first workshop: “Is the World the Limit?” 

 

The first workshop “Is the World the Limit? Human Cooperative Bias and the Possibilities for Global 

Cooperation” took place at the German Development Institute in Bonn on September 13, 2011.  
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The workshop was based on the first research cluster of the Kolleg “The (Im-) Possibilities of 

Cooperation”, which focuses on this basic question: is the level of global cooperation needed to 

tackle some of the world’s most pressing problems possible? The goal of the workshop was to seek 

a broadly interdisciplinary understanding of the fundamental questions about human cooperation, 

and its implications for global cooperation. 

The workshop—as well as the longer-term research work of the Käte Hamburger Kolleg—was driven 

by the seeming incongruity between the rather optimistic picture of human cooperation at the 

interpersonal level, and the bleaker outlook presented by the challenges of dealing with looming 

planetary-scale problems. One of the main questions addressed was: what do the new findings 

about the collaborative bias of individual human beings mean for cooperation at the international 

level? What, in other words, does this new knowledge about the micro level have to say about the 

macro level?  

The workshop was a first attempt to bring together researchers from different disciplines such as 

neuroscience, social sciences, economics and anthropology to explore the current state of the art 

about cooperation research and discuss its implications for cooperation between states. The results 

of this workshop will help delineate the research for the first year of the Kolleg.  

 

 

2 Welcome and introductory remarks 

 

 

 
Copyright: German Development Institute 
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Prof. Dirk Messner, Director of the German Development Institute (DIE), emphasized that the 

starting point of the Kolleg is a normative one: the observation of a gap between global 

interdependency problems, challenges such as the global economic crisis or climate change and the 

political consensus around the world about the need for action, on the one hand, and the existing 

global governance institutions, networks, clusters and capacities which are too weak to solve these 

problems, on the other hand. He concluded that the current institutional settings are inadequate to 

confront global challenges. Hence, one of the main questions of the Kolleg is: What kinds of settings 

do we have to create to solve these problems? 

He pointed to today’s positive trends taking place at the local level such as democratization in Africa, 

the Arab Spring and global progresses in education systems which are leading to power shifts in the 

world. Rising middle classes in non-western countries, which by 2030 could reach 4 billion people, 

could be drivers of democracy, change and legitimacy. He then added that one of the aims of the 

Kolleg is to work with researchers, intellectuals, scholars and practitioners from nonwestern 

countries in order to gain new insights in a research arena that is still mainly dominated by western 

scholars and perspectives.  

Dirk Messner further elaborated that the global governance debate started in the 1990s in the wake 

of the cold war and has since then developed different views on the subject. On one side there are 

rather optimistic positions on global governance. Anne-Marie Slaughter, for example, thinks that 

international law can bring order into the world system. On the other side we hear more skeptical 

voices such as Ernesto Zedillo (former President of Mexico), who claims that the probability of 

globalization failure is very high, and Renate Mayntz, who says that there is no global architecture for 

cooperation at all. She suggests that we should first understand the setting and then should try to 

name it.  

Messner stressed that today it is possible to describe better under which conditions global 

governance can emerge, and the current empirical standards can help to understand and explain the 

settings. However, important questions remain: 

• What will the future scenarios look like?  

• Where are options to better cooperate?  

• What would we do if globalization fails? Or what would be the alternatives? 

There are no answers to these questions yet, but, according to Messner, this is the panorama the 

Kolleg would like to discuss in the future and in the first workshop. 

He proposed to work with other disciplines such as cognitive neuroscience or evolutionary 

anthropology to learn from each other and broaden the horizons for new insights. He saw the 

workshop as a first experiment to explore these disciplines and to find out whether there are 

interfaces between the disciplines which can lay a ground for further cooperation.  
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3 Panel I: The possibilities and barriers to cooperation at different scales 

 

 

Prof. Dr. Renate Mayntz, Emeritus Director, Max Planck Institute for 

the Study of Societies, Cologne 

Dr. Daniel Haun, Group Leader, Comparative Cognitive 

Anthropology Group, Max Plank Institute for Evolutionary 

Anthropology, Leipzig 

Moderation: Prof. Dr. Claus Leggewie, Director of KWI, Essen 

  

 

The first panel moderated by Claus Leggewie discussed possibilities and barriers to cooperation from 

the Social Science and the Evolutionary Anthropology perspectives. The former focused on the macro 

level of global cooperation and the latter on the micro level of individual cooperation.   

 

3.1 Input: Prof. Dr. Renate Mayntz 

Individual and structural barriers to global cooperation: The case of financial 

market regulation 

  

Renate Mayntz started with the idea that “to cooperate” means literally to work together, which is in 

her opinion a vague concept. The definition raises the question “cooperate what for”?  

She examined that in global cooperation “to cooperate” means to work for a joint interest and global 

public welfare. The G20, for example, should call for cooperation in order to cope with the financial 

crisis. Cooperation seemed to be the key to crisis management and prevention. 

However, Renate Mayntz emphasized that cooperation has different meanings in different 

disciplines. In Political Science, for example, the dividing line between the schools of realism and 

institutionalism is along cooperation. The latter sees the possibility of common interest and 

cooperation, the former does not.  

According to Renate Mayntz all disciplines have their own image of human nature, which is a very 

selective one. The core assumption of Social Sciences is the coexistence of different interaction of 

human beings. There must be enough cooperation to avoid self-destruction of a group. But Social 

Sciences have no assumption regarding whether the necessary minimum will always be achieved. 

Cooperation is assumed to serve the interest of both partners, but it needs not serve them to the 

same amount.  

She stressed that Social Sciences do not deny genetic limits, but general dispositions are shaped by 

socialization (tribe, family, class etc.). All social groups have a group culture and norms that are 

assimilated by the individual. She assumes that the human being is a social animal. The sociological 

theory of action is the way of how human beings perceive interactions; they deal with individuals 

(distinction from political view).   

She summed up that group membership and stereotyped situations are assigning roles, which the 

individuals are adopting. It is the role that asks them to cooperate, compete or even kill. Niklas 

Luhmann calls this the membership-role: the identification with a social group and the social 

expectations within this group determine the actions of the individuals.  
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Continuing with actors in the Political Science Renate Mayntz highlighted that in distinction to the 

Social Sciences organizations and institutions are being considered as corporate actors, such as 

Siemens, The Social Party, the United Nations, and even markets. We say “the market acts, reacts, 

punishes etc.” But in fact, it is always the individuals that act. However, the common action is 

attributed to the corporate actor. Even nations interact through individuals, who serve as delegates. 

This is a special role as three areas of tensions come together:    

1. The role as a member of the organization represented 

2. The Individual identity shaped by the social group 

3. The role of delegated member of the forum. 

Keeping this in mind, Renate Mayntz turned to the reform of financial market regulation after the 

crisis in 2008. She explained that the crisis was global and was created by the global financial market 

system. In her opinion the major challenges were the involvement of different kinds of corporate 

actors (national actors, central banks, organizations of banking, etc.), which needed to cooperate in 

order to constrain an internationally accepted system. She argued that the rules needed to avoid a 

crisis have to be international, meaning that a governance structure is inevitable, as there is a 

number of different actors (IMF, OECD, Financial Stability Forum, G20, etc.) engaged. She highlighted 

that all of these are negotiating systems and not supranational cooperative actors.  

To the question why the states did not cooperate in order to solve the crisis, Renate Mayntz had a 

simple answer: “The interests of those who negotiated differed.” She elaborated that country 

interests differ; they want to protect their financial industries that have very different profiles in 

different countries. From her point of view, states only support reforms that constrain others and do 

not harm themselves too much. She concluded that as long as the interests differ, there will be at 

least not the best solution for everyone.  

But she also presented factors which are leading to cooperation. The main two factors are “problem 

pressure” and “the segregation of problem solving from bargaining about conflicts of interest 

between experts and decision makers”. For Renate Mayntz experts have a greater chance to achieve 

decisions that bring wider global profit and she notices an increase in denationalized experts.   

She finished her input by underlining that cooperation becomes more and more difficult when we 

move from the individual level, the face to face interaction, to the higher level of interaction 

between states due to structural problems.  

 

3.2 Input: Dr. Daniel Haun  

The psychology of human cooperation: evolutionary and cultural foundations 

Daniel Haun, whose presentation was based on his work in the field of “experimental psychology” 

concerning human cooperation, first pointed to the problem that “experimental psychology” is 

biased towards western industrialized countries as 96% of the participants in the studies are from 

western countries. Consequently, most of the studies in “experimental psychology” are not 

representative for human behavior on a global scale.  

One of his hypotheses was that cooperation distinguishes humans from the great ape species; 

human beings exceed all other great ape species in their ability to cooperate. He showed this through 



Workshop: „Ist he World the Limit?“ 

7 

 

an experiment in which compared the cooperative ability of chimpanzees’ human children. The study 

showed that, while apes have the ability to cooperate, children did so more often, suggesting that 

humans are more pro-social. He added that working with children shows that they act intuitively and, 

what is even more important, similarities in their behavior can be found regardless of their social 

backgrounds.  

In another study, his research group found out that the perception of “fair” behavior differs from 

culture to culture. A hunter- gatherer group in Namibia was found to reward egalitarian behavior, 

whereas western groups reward productivity; this reflects profound cultural differences between the 

two groups.  

Daniel Haun furthermore explored in an experiment “who cooperates with whom?” His results 

showed that that the imitation of behavior increases the likelihood of cooperation. This research 

supports the idea of “homophilic cooperation”—that is, that people tend to cooperate with others 

who they perceive as being similar to them.  

 

3.3 Discussion  

To questions concerning the human beings altruistic and competitive behavior Daniel Haun answered 

that cooperation is not only pro-social and that it can take many different forms. He stressed that 

their experiments are limited in the extent to which participants can inflict harm on each other. But 

from natural observations he can tell that there is also great potential for inflicting harm among 

other species as well. He elaborated that studies also show that children have a general cooperative 

attitude. There are actually two camps with different lines of argumentation: 1. Children cooperate 

first and then see what happens (like in economic game theory); later, sociality kicks in and changes 

the situation. 2. Punishment sets in very early; kids start punishing at the age of two already and 

third person punishment starts at age three. His conclusion is that the dark side of cooperation is 

already present at a very early stage and this side is definitely underrepresented in the studies. 

Furthermore, the normative dimension of cooperation was raised. Dirk Messner argued that 

socialization implies normative settings and asked what the role of normative frameworks for 

interaction is, and whether these frameworks are changeable in different cultures. Acknowledging 

the importance of the normative context, Renate Mayntz described that some expert committees 

are charged with coming up with a common solution and they succeed in finding the best possible 

solution, but some do not. The question is “why”? The lack of data and access to these committees 

limits the possibility to generate an answer. Possibly a normative context develops and supports the 

negotiating system.  

Michael Zürn proposed two more explanations for the failure of cooperation, particularly in the 

financial crisis: 

• First, the type or level of distribution of the problem could play a major role. He thinks that 

maybe the level is so high that it excludes the possibility of buying in.  

• Secondly, the type of epistemic communities: financial market experts are very 

individualistic. The system perspective is found more commonly on the side of climatologists 

for example. “Decision makers believe that the epistemic communities are able to predict. 

The urge to predict future developments might be a problem for international cooperation.” 

Also, comparisons to mediation research were mentioned. Tobias Debiel said: 
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“It suggests that you need a stalemate to get people to the negotiation table. But even if you have 

problem pressure, negotiation can fail. Mediation research also looks at soft factors, like the 

perception of a way out, perceiving the solution as fair, etc. It is argued that mediators and 

negotiators could open up the eyes to a mutually enticing opportunity.” 

The question of how those factors can be translated to negotiation arenas in international relations 

should be explored more detailed in the future.    

 

 

4 Panel II: multilevel governance and the fundamentals of social interaction 

 

 

      Prof. Dr. Michael Zürn, Director of the Research Unit “Transnational Conflicts and International   

      Institutions”, Social Science Research Center, Berlin 

      Alan Sanfey, Ph.D., Principal Investigator, Donders Center for Cognitive Neuroscience, Radboud  

      University, Nijmegen, The Netherlands 

      Moderation: Prof. Dr. Tobias Debiel, Director of INEF, University of Duisburg-Essen 

 

 

4.1 Input: Prof. Michael Zürn 

Cooperation in International Relations and Global Governance 

According to Michael Zürn cooperation between states has always played a major role in the 

International Relations research agenda. It moved into the center from the 1990s onwards, but 

moved out of the focus with the appearance of the global governance debate.  

In its founding phase the main question was “how to make peace/to avoid war?” The three 

dominating research lines argued that peace is possible through international organizations, 

interdependence between societies and economies and through democratization, as an increasing 

likelihood of cooperation can be observed between democracies. Michael Zürn further elaborated 

that with the Regime analysis in the 1980s cooperation became explicitly the main object of study.  

Cooperation and corporative behavior were seen as dependent variables of international regimes. 

Cooperation was also defined as the outcome of negotiations leading to international regimes.  

The Global Governance Research brought two shifts in perspective:  

First, the tendency to justify international institutions with reference to a common good, meaning 

that there must be a common interest. Second, there is governance without government: meaning 

that there can be research on governance without taking the government into account.  

So the major themes that came up with Global Governance Research are:  

1. The authority – legitimacy link: This is essentially pointing to legitimacy deficits in 

international institutions. He stressed that there is international authority away from states 

that claims legitimacy and raises at the same time the question whether international 

authority can be legitimate at all, with regards to democratic legitimacy.  
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2. The political sociology of international institutions: If there is authority beyond the nation 

state, societal actors, individuals and interest groups start taking international institutions 

seriously. Interest groups approach them directly and try to influence in the decision making 

processes and at the same time resistance against international institutions is arising. 

3.  The interaction of different global governance institutions. There is no architecture in the 

international system, no consolidated structure.  

He summed up that through these three points the topic of cooperation has moved out of the center 

of research in the international relations and moved to the Global Governance level. Nevertheless, 

politicization, fragmentation, authority and legitimacy build the important frames for a successful 

international cooperation. 

 

4.2 Input: Alan Sanfey 

Trust and cooperation: insights from Decision Neuroscience 

The main question on which Alan Sanfey’s presentation was based was “what motivates social 

decision making?” Coming from the discipline of Neuroscience, Alan Sanfey gave insights into the 

human brain system. He elaborated that “Decision Neuroscience”, a sub-field of the discipline, 

assumes that there is an overlap between Psychology, Economics and Neuroscience, as all three of 

them have an interest in understanding the process of decision making. Neuroscience investigates 

the lowest level of decision making, but sometimes also corresponds with the other fields.   

He highlighted four of their findings in relation to cooperation. The first one is that cooperation can 

be studied in the laboratory by using different methods and theories. The second finding is that 

cooperation and trust don’t seem to be separate processes, they rather “piggyback” on fundamental 

processes. At last, he stated that Neuroscience suggests that cooperation is quantifiable and that 

cooperation is not a stable individual trait, but that it can be manipulated. 

He based his findings on studies using for example the “Prisoners Dilemma” or the “Trust Game”. 

Especially in terms of trust and reciprocity the studies showed that initial decisions are made by 

automatic mechanisms assessing facial trustworthiness. Nevertheless, learning over time is possible. 

In addition, guilt was found to be a strong factor which affects human behavior.    

Alan Sanfey concluded his presentation by presenting the remaining open questions in the field of 

study:  

• How well do the laboratory studies scale up to real-life cooperative scenarios?  

• How do social norms and expectations influence decision making? 

• How do people collaborate on cooperative decisions?   

• Can Neuroscience knowledge help us to “prime” cooperation? 

• Are there any differences across the population in relation to age, gender and culture? 
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4.3 Discussion 

 

 

 

During the discussion two major points were stressed:  

One is the construction of more complex experiments: for most of the participants the experiments 

seemed to be too “simple” for translation into real live. More complex and “dirty” experiments were 

suggested, for example by raising the amount of money in the “trust game”. Nevertheless, the 

limitations of laboratory experiments were acknowledged as well.  

The other point is the role of individuals in international cooperation: their role seems to be of great 

interest and should be explored more in detail in future research agendas.  

Furthermore, the roles of power, trust and normative settings on cooperation and decision making 

were discussed and suggested to put on future agenda settings.   

 

 

 

 

 

 

 



Workshop: „Ist he World the Limit?“ 

11 

 

5 Panel III: Cooperation and social decision-making 

 

 

      Prof. Dr. Jeannette Brosig-Koch, Chair of Quantitative Economic Policy,  

      University of Duisburg-Essen 

      Dr. Julia Lehmann, Senior Lecturer, Department of Life Sciences,  

      University of Roehampton, UK 

      Moderation: Prof. Dr. Dirk Messner, Director of DIE 

 

 

The third and last panel of the workshop moderated by Dirk Messner was on cooperation and social 

decision-making from the perspectives of behavioral economics, evolutionary psychology and 

anthropology.  

 

5.1 Input: Prof. Dr. Jeannette Brosig-Koch 

Cooperation: Experimental approaches from behavioral economics  

At the beginning of her input Jeannette Brosig-Koch explaining the motivation of economists in 

cooperation. In her opinion economists are interested in cooperation because understanding its 

mechanisms can help to prevent crises and consequently save profits. So the main questions 

economists deal with are how people cooperate with each other and what influences cooperative 

behavior.   

As her special interest lies in the “Experimental Economics” she outlined the advantages of 

experiments which are: 

• Control: high internal validity; no problems with causality; situation can be controlled quite 

well; external validity might not be as high; and 

• The possibility of Replication (in contrast to field studies). 

In her experiments she found that several factors are influencing cooperation: 

• size of the per capita return,  

• punishment,  

• reward (but punishment seems stronger), 

• (strong) leadership, 

• culture (unstable factor). 

Furthermore, the factors ‘communication’ and ‘group size’ do play a role in cooperation, but the 

current research does not give enough answers about the degree to which these factors affect 

cooperation.  

She stressed that her research group has only started to investigate the influence of communication 

on cooperation. Nevertheless, studies underlining the importance of communication for cooperative 

processes already exist. For example, Sally (1995) found out that face-to-face communication has the 

strongest influence on cooperation. Jeannette Brosig-Koch argued that visual communication alone is 

not significant; both passive and active communication play a role.  
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Concerning the influence of group size on cooperation she admitted that Experimental Economics 

shows few reliable results yet. However, there is some indication that cooperation increases with 

group size. But until now there is no experiment showing  what happens in large groups when the 

individual return from the public good is very low (as it is the case with many public goods).  

She finished her presentation by presenting her future research topics: Testing the robustness of 

previous findings, developing institutional designs that foster cooperation and finding out more 

about the motives of cooperation.  

 

5.2 Input: Dr. Julia Lehmann 

The evolution of sociality: what not primates can tell us about cooperation 

Julia Lehmann gave insights to the findings of evolutionary psychology and anthropology about 

cooperation by starting with the statement that not only human beings cooperate but also animals 

and even bacteria. So, cooperation is not unique to humans.  

She elaborated on the conditions promoting cooperation among primates. These can be risk, habitat 

saturation, structure and/or cognition. She added that primates also cooperate with non-kin, even if 

they get delayed benefits. However, cooperation does not take place randomly, but it is based on 

ranks, benefits and experiences.   

Julia Lehmann outlined the limits and possibilities of cooperation which were observed in studies on 

primates. One of the findings was that group size matters. It was shown that the larger the group the 

more difficult cooperation becomes. Cooperation appears to be a personal matter, as “friends” 

cooperate better with each other than strangers. But repeated meetings can prevent cheating. 

Another key finding was that benefits in market situation can enhance cooperation.  

She closed her presentation with open questions which still need more investigation. These are 

among others the effectiveness of small scale cooperation in comparison to large and anonymous 

ones and the importance of reciprocation.   

 

5.3 Discussion 

The two referees agreed on the point that communication is one of the most important factors in 

cooperation, followed by the group size as well as future expectations.  

Coming to the role of cultural aspects in cooperation Jeannette Brosig-Koch explained that this 

aspect does not play a major role in economics at all and that most of the time it is only a label given 

to a certain institutional setting.  She added that market and cooperation do not belong together by 

definition. Moreover, the market only requires cooperation in the case of market failure. This point 

was discussed controversially as Dirk Messner illustrated that most of the trade is organized in global 

cooperative value chains and organized markets, where companies contribute to the stability of the 

system while not receiving much profit. 

Moving from the individual to the institutional level Jeannette Brosig-Koch pointed out that 

multilateral cooperation is much more complicated and the research in this area had just started. 

What can already be said is that multilateral cooperation is cognitively very demanding and even if 

there are unequal endowments the cooperation can exist, but is not stable.  
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Julia Lehmann warned against drawing analogies from animals to human behavior as trust has a 

hormonal basis in humans as well as in animals, but animals are lacking the emotional aspect. She 

stressed that primates are driven by profit. 

 

 

6 Wrap up: 

In the “whole day revision session” suggestions were collected on how to continue the research in 

general and in particular with regard to the first year of the Kolleg. Among the suggestions was the 

idea to make an inventory of all the findings from the different disciplines to derive essential 

implications for global cooperation and for the explanation of social macro phenomena. Another 

suggestion was to continue the analogy finding. One could discuss categories such as ‘bilateral vs. 

multilateral’, ‘micro vs. macro’ and so on. Moreover, more bottom-up research is desirable.    

Dirk Messner sought to summarize the workshop into three key points:  

1. Comparing the motivation of human beings and animals the presentations have shown that 

the ultimate motivation for species is self-interest and reward whereas in human society 

there have been incredible normative inventions, such as democracy, human rights or the 

abolition of slavery (morals). So the levels of civilization and norm setting are very different. 

There is room for learning processes in all disciplines. Some of the questions remaining 

include whether economic nationalism can be overcome and what kind of norms are needed 

to create a context where global problem solving has a chance.  

2. The inventory should reflect how different disciplines mutually influence each other. 

Compiling the knowledge about trust from the different perspectives and methodologies can 

be fruitful.  

3. There is a need to further explore the multiple types of motivational drivers, for example by 

investigating multi-level games. Dirk Messner stressed that the debate with other disciplines 

could help describe the complexity of the multi-level games and meso-arenas in global 

cooperation.  

Dirk Messner concluded the workshop by thanking all the participants for their contribution to a 

fruitful discussion and asked for further involvement in future research.  

 


